Town of Riverview
COUNCIL REPORT FORM R}

Presented to: Mayor & Council R. -. il
N verview
Department: Legislative Services

Date: February 9, 2026

Subject: Council Compensation By-Law 100-15-11

BACKGROUND

The Council Compensation Committee is struck the year priorto an electionin orderto review market
data, analyze findings, and provide evidence-based recommendations to ensure Riverview’s
compensation practices reflect fairness, competitiveness, and accountability.

The Council Compensation Committee presented its recommendations to Council in September 2025
and Council unanimously voted to accept the recommendations as outlined in their presentation and

report. The By-Law now reflects the following changes which will come into effect upon the swearingin
of the new Council in May 2026.

e Adjustedsalariesto align with the market median amount. Mayor Salary — From $45,642 to
$56,632 (24% increase)Deputy Mayor Salary - From $23,999 to $25,500 (6% increase)Councillor
Salary— From $19,348 to $23,000 (19% increase)

¢ Inthe eventofa permanentvacancy of the Mayor, a remuneration adjustment forthe Deputy
Mayor fillingin for the Mayor for such vacancy may be considered by resolution of Council.

e |n additiontothe annual CPl-based adjustment, an additional increase of 2% shall be applied
annually forfour consecutive years (May 2027-2030).

e Effective May 2027, the Town shall cover 50% of the applicable health & dental benefit
premiums.

e Asinpreviousyears, aCouncil Compensation Committee will be established by the Mayor in the
yearimmediately preceding ageneral election, ensuring compensation decisions are made
independently and apply only to the incoming Council following the election.

CONSIDERATIONS Thisreportis forinformational purposes.

Legal: N/A


https://townofriverview-pub.escribemeetings.com/Meeting.aspx?Id=222e7e39-d730-4795-9834-f377b441f097&Agenda=Agenda&lang=English&Item=20&Tab=attachments

Financial: The total proposed adjustment forthe firstyearis $34,403, which representsslightly less than
1% of the Town’s annual budget of $41,283,291. Thisillustratesthatthe recommend changeshave a
minimal financial impact relative to the overall budget.

Policy: N/A

Interest Holders: N/A

StrategicPlan: Service Excellence, Thriving Community, Active & Engaged Community —Council
compensation should reflect market realities as well as the Town’s long-term vision to attract & retain
leaders who share Riverview’s values and vision for the future. Elected officials requirea commitment of
time, accountability, and active community engagement.

Interdepartmental Consultation: N/A

Communication Plan: N/A

OPTIONS

RECOMMENDATION FROM STAFF First Reading of By-Law Feb. 9, 2026, 2" and 3 readings March 9,
2026

Prepared by: _Mareika Dow







