
Town of Riverview 

FIRE DEPARTMENT MONTHLY REPORT  

To:   Colin Smith   

Prepared by:  Chief Robin True 

Date:  JANUARY 9, 2023 

Month & Year:   NOVEMBER & DECEMBER 2022 

 

Section 1: Operational Dashboard    

November 2022 

Metric 
Current 
Period 

Previous 
Period 

Annual 
Result 

2021 

Structure Fires 1 1 5 0 

Fires (Other - Chimney, Electrical) 0 1 9 3 

False Alarms (Malicious 0 0 0 0 

Alarms (No Fire - Residential or Commercial)        12 4 71 6 

Vehicle Accidents, Water/Special Rescue 8 4 68 3 

Public Hazards(spills, gas leaks etc) 1 2 47 3 

Public Assistance Miscellaneous 2 2 30 3 

Vehicle Fires 1 0 8 0 

Grass/Brush Fires. 1 0 23 0 

Mutual Aid Provided 0 0 1 0 

Medical First Responder incidents 89 112 999 83 

TOTAL 115 126 1261 101 
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December 2022 

Metric 
Current 
Period 

Previous 
Period 

Annual 
Result 

2021 

Structure Fires 3 1 8 2 

Fires (Other - Chimney, Electrical) 0 0 9 4 

False Alarms (Malicious 0 0 0 0 

Alarms (No Fire - Residential or Commercial)        11 12 82 5 

Vehicle Accidents, Water/Special Rescue 11 8 79 10 

Public Hazards(spills, gas leaks etc) 3 1 50 3 

Public Assistance Miscellaneous 8 2 38 1 

Vehicle Fires 1 1 9 1 

Grass/Brush Fires. 0 1 23 2 

Mutual Aid Provided 1 0 2 1 

Medical First Responder incidents 122 89 1121 80 

TOTAL 160 115 1421 109 

 

Section 2: Status of Department’s Operational Priorities for 2022 

Priority Status 

Administration   The TMR radio project was fully implemented on December 21st. 
This facilitates vastly improved radio coverage, and clear radio 
communications for firefighters.  

 Operational review is complete and will be presented to Council in 
February 2023. This information will support a revised Strategic 
Plan for the department.  
 

Operations  • Total call volumes for Riverview Fire and Rescue increased 39% in 
2022 compared to 2021. This includes a 50% increase in medical 
calls. This aligns with other fire departments in the Moncton region. 

 A full review of Administrative and Operational SOGs commenced. 
This project will carry over into 2023.  

• Candidates were interviewed for volunteer firefighter positions. 
Those moving ahead in the process will commence training in 
January.  

• Meetings held with Volunteer Captains to review performance 
policies and procedures related to volunteer membership and 
attendance. 
  

Training 
 

 Total accumulated training hours included 275.5 hrs in November, 
and 216.5 hrs in December. Training topics included: TMR Radio 
system and usage; live fire training scenarios; Firefighter MAYDAY 
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presentation; Facility tour of Trans Aqua; Emergency Response 
Guidebook (HAZMAT); Structure fire case study.  

 Deputy Chief Malloy attended the Fire Inspectors Association of NS 
(FIANS) annual conference. 

 Chief True completed a course on Interagency Emergency 
Management, completing the requirements for a Diploma in 
Emergency Management (Wilfrid Laurier University).  

 
 

Fire Prevention & 
Education Report 
 

Fire Inspections 
• There was a total of one (1) fire safety inspection conducted in 

November, this was for a in home daycare. 

 Performed three re-inspections in December one was for two 

apartment buildings inspected in October and a In-home daycare 

that was inspected that required a re-visit.  

 
Fire Prevention & Education 

 Crews attended a day care and performed a fire truck tour and fire 

safety talk. 

 There were two fire station tours one of grade two students and 

the other was teenagers from Boys & Girls club. 

Fire Investigation 

 There were four (4) fires in November & December, requiring 
investigation.  

 

 
 

 


