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1.1 OBJECTIVE  
Participate and be actively involved in regional economic activities and strategies  
Represent, be part of, and monitor regional partnerships and strategies to deliver on goals and 
objectives while promoting Riverview with regional and provincial partners, as well as within the 
business community, for its economic development potential.  
  

ACTIVITY  UPDATES  

  
Be an active participant in Local 
Governance Reform and MDB 
Insights’ regional economic 
development review.  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  
  

  
The Southeast Regional Service Commission and 3plus Corporation 
commissioned MDB Insights to conduct a review of economic 
development in the Southeast region in order to identify gaps, 
duplication and opportunities to improve service delivery and foster 
collaboration. Following in-depth market research and a series of 
stakeholder consultations, a Key Findings Report and Best Practices 
study were submitted, including recommendations on a revised 
economic development model for the region. These findings will be 
one of many resources used by the RSC to identify a path forward.   

 The Economic Development Transition committee hosted 
its final meeting, concluding its fact-finding and stakeholder 
engagement process, and will take into account all of the 
information that has been shared and presented over the past 
month. The Town of Riverview has been an active member of 
this committee and the MDB project steering committee.  
 The Province of New Brunswick issued a Regional Economic 
Development Mandate Guide, which provides a detailed 
framework that will assist service commissions in better 
understanding their new economic development mandate, and 
their responsibilities in comparison to provincial and municipal 
governments. 

https://townofriverview.sharepoint.com/:b:/s/EcDev/EaZWFwdj7V1AsuhPTGJfpmAB9XLWS_W3iYn6obxc53EtJQ?e=aVI5z5
https://townofriverview.sharepoint.com/:b:/s/EcDev/ETpleBO37YBDtvCyVaxgfnsBQxdlje8OlqIM6RH-W17h3g?e=tr4czq
https://townofriverview.sharepoint.com/:b:/s/EcDev/EWuog4Yu7PZElMSBbtUSx8wBcbE_V6axPsoyQMGdX1m0MQ?e=OroB2x
https://townofriverview.sharepoint.com/:b:/s/EcDev/ESp6rAe_S9tMryVE1dGPVZ0B_A6AKnB7GBKp6Y5z56UJaQ?e=l0oFbR
https://townofriverview.sharepoint.com/:b:/s/EcDev/ESp6rAe_S9tMryVE1dGPVZ0B_A6AKnB7GBKp6Y5z56UJaQ?e=l0oFbR
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1.2 OBJECTIVE  
Take part in a number of working groups and regional committees to advance key priorities  
Aid in the implementation and management of the regional Economic Development Strategy, 
Workforce Development Strategy, and Immigration Strategy while also participating in relevant sub-
committee discussions on topics such as housing, economic recovery, talent development, workforce 
development and transit.  
  

ACTIVITIES  UPDATES  

  
Participate in annual employment and 
settlement fairs as Greater Moncton 
Immigration to assist with newcomer 
retention.  
  
  
  
  
  
  
  
  
  
  
 
Support the Southeast Labour Market 
Partnership in strategy 
implementation and annual reporting.  
  

  
The City of Moncton, Dieppe, and Town of Riverview participate 
in numerous career fairs for newcomers and international 
students, as well as settlement fairs for permanent residents, 
under the Greater Moncton Immigration brand to increase 
retention rates and facilitate meaningful employment.   

 This month, we welcomed over 900+ participants across 
two events hosted in-person at the Avenir Centre. Each 
event includes key service providers, community partners, 
settlement agencies, and local employers.  
 The Greater Moncton Immigration website provides 
useful information on pre-arrival services, settlement 
support, employment, housing, and other critical topics to 
promote retention and community inclusion. The tri-
community has hired Hawk to conduct ongoing updates. 

  
The Greater Moncton Regional Workforce Development 
Strategy continues to guide our efforts and set the stage for a 
prosperous future. From this strategy, the Southeast Labour 
Market Partnership (SLMP) was created to execute on specific 
objectives with a primary goal of connecting talent with 
employers in the region.  

 Each year, the SLMP issues an annual report. In 2021, 
our region saw record employment, population growth, and 
building permit values. In 2022, we must continue 
to focus on key initiatives that will further attract skilled 
workers in select industries. This includes being more 
targeted and identifying key areas that require talent.   

  

  

  
1.3 OBJECTIVE  
Promotion of Riverview and brand positioning within community, region and province  
Prepare, develop, design and distribute the Town’s economic development collateral and material to 
local, regional and provincial partners while assisting in the promotion of Riverview businesses and 
development opportunities within the municipality. Position Riverview as a choice for business and 

http://www.greatermonctonimmigration.ca/
https://townofriverview.sharepoint.com/:b:/s/EcDev/ERIwlZhekylLgSAuIQ2E4EMB4y6DM9EUmutRynIXekBp3w?e=JQy2yI
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development while supporting regional and provincial investment attraction opportunities for those 
interested in locating in Riverview and the region.  
  

ACTIVITIES  UPDATES  

  
Continue to implement select 
marketing initiatives from the 
Envision Riverview Marketing 
Strategy.  
  
  

  
In 2020, a detailed marketing and communications strategy was 
created under the Town of Riverview’s investment attraction 
brand, Envision Riverview, in order to position the town as a 
destination of choice for business owners and developers. This 
year, an agency has been engaged to deliver on select marketing 
initiatives included within this plan. The implementation of this 
plan, in its entirety, will follow a phased approached.   

 A secondary meeting was held, which included the 
Department of Communications, to discuss project objectives 
and vision. To begin, the Agency will conduct market 
research and explore the need for a rebranding exercise, 
given the launch of Envision Saint John. Work continues on 
the implementation of the Envision Riverview marketing 
strategy.   

  

  

2.0 REGIONAL REPORTING EXPECTANCY  

  
Results on the various regional strategies can be expected throughout the year and at year end:  
Greater Moncton Economic Development Team  
Responsible for moving forward the Greater Moncton Regional Economic Development Strategy  
    Meeting Frequency: Monthly  
    Reporting: Annually  
Local Immigration Partnership Council  
Responsible for moving forward the Greater Moncton Immigration Strategy  
    Meeting Frequency: Bi-monthly  
    Results: Annually  
Southeast Labour Market Partnership Council  
Responsible for moving forward the Greater Moncton Regional Workforce Development Strategy  
    Meeting Frequency: Bi-monthly  
    Results: Annually  
3plus Corporation  
Responsible for Workforce Development, Entrepreneurship Support and Business Start-ups   
    Meeting Frequency: Monthly  
    Results: Monthly, Quarterly and Annually  
  

2.1 RESOURCES  

https://townofriverview.sharepoint.com/:b:/s/EcDev/EYEdCRAsTL1DrmeX4yOv9cYB0HqMS7IiIVth_E9MPtrarg?e=baNQk3
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Regional Strategies  
Greater Moncton Regional Economic Development Strategy (2018—2020)  
Greater Moncton Regional Workforce Development Strategy (2019-2024)  
Greater Moncton Immigration Strategy (2019-2014)  
  
Local Immigration Partnership Reports  
Newcomer Immigration Survey Results 2022  
Immigration Trends Report 2022 (2021 stats)   
Report on 2021-2022 Action Plans  
  
Southeast Labour Market Partnership Reports  
SLMP Annual Report 2021  
2022 LMI Workplan  
2022 Attraction Workplan  
2022 Retention Workplan  
2022 Talent Development Workplan  
2022 SLMP Council Workplan  
SLMP Internal Portal for Working Group Documents Passcode: SLMPgroups!  
  
3plus Corporation  
Annual Report 2021  
  

  
  
 

 

 

 

 

  

https://townofriverview.sharepoint.com/:b:/s/EcDev/EVLx_LPtZIhOrBxEDMqJZPoBPll5_UhpaveiMqQIhU4FOw?e=d9AGRU
https://townofriverview.sharepoint.com/:b:/s/EcDev/EZX0FTaTn1tOiihkPP2j2rABS169W9BusT0wHSAB28dGyw?e=Egv08C
https://townofriverview.sharepoint.com/:b:/s/EcDev/EcRsjl9T6rNLvidH0hKxF6cB7lq9Srw1antUbh7GnhUCNw?e=CTQjy5
https://www5.moncton.ca/docs/immigration/Greater_Moncton_Immigrant_Survey_Results_2022.pdf
https://townofriverview.sharepoint.com/:b:/s/EcDev/EXgPe7ri0FtBul-P1clzB3cBTuoADq2MJw3Kmy-TPl0D4A?e=PJ0kiX
https://townofriverview.sharepoint.com/:b:/s/EcDev/EfPlEF7hqVdEml3qyfPrPFIB_mP06kPYC93MNflA6fGyGw?e=cISaXA
https://townofriverview.sharepoint.com/:b:/s/EcDev/ERIwlZhekylLgSAuIQ2E4EMB4y6DM9EUmutRynIXekBp3w?e=vyBLdz
https://townofriverview.sharepoint.com/:b:/s/EcDev/EStIZ-xwRvJIjrkjaNVkAzgBspp-uofFPdvt11upo7iOwg?e=XdUlnL
https://townofriverview.sharepoint.com/:b:/s/EcDev/EbNhFd46-LpEiAOXMOx9D1IBWKns0KPkkHO-H3xM4B-cHA?e=t92xDX
https://townofriverview.sharepoint.com/:b:/s/EcDev/Ea_sawD7FRRMtF8X30_LiZoBZY8TXh-Y91KciHy3wOndRg?e=PEn8EF
https://townofriverview.sharepoint.com/:b:/s/EcDev/Ebno8_GH4ddLgl8pyiEH8GIBIkMFTpuy_eVprefChu8bVA?e=lwvSag
https://townofriverview.sharepoint.com/:b:/s/EcDev/EZ5qChuVO-ZKpgOzxQ3r4UMBJNof2ptX7dgCzeOuVXgzTw?e=toZr32
https://3plus.ca/slmp_member_page/
https://3plus.ca/wp-content/uploads/2022/04/3-Annual-Report_-2021.pdf
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